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INFLUENCE OF ECONOMIC DISSATISFACTION ON SECONDARY SCHOOL
ISLAMIC STUDIES TEACHERS IN KWARA STATE, NIGERIA

Abstract. This study examined the influence of economic dissatisfaction on secondary school
Islamic Studies teachers in Kwara State, Nigeria. The research design used in this study was descriptive
survey design. The population of this study was all Islamic Studies teachers in Kwara State. The
instrument used in this study was an adapted questionnaire titled “Influence of Economic Dissatisfaction
on Teaching of Islamic Studies (IEDTIS).” The instrument was validated using Cronbach Alpha, and a
coefficient of 0.84 was recorded. Both descriptive and inferential statistical tools were used in this study.
Percentage, mean, and standard deviation were used in the study to describe the demographic data of the
respondents and answer the research questions, while independent t-test was used to test all hypotheses
in the study. The findings of this study discovered that the percentage of male Islamic Studies teachers
who participated in the study in Kwara State was higher than females. Similarly, the result showed that
the level of influence of economic dissatisfaction on Islamic Studies teachers in Kwara State was
moderate. The finding of the study also revealed that there was a significant difference in the influence
of economic dissatisfaction on male and female Islamic Studies teachers in Kwara State. It was found in
the study that the influence of economic dissatisfaction was higher on the part of male Islamic Studies
teachers in Kwara State. It was concluded in the study that male Islamic Studies teachers experience a
high level of economic dissatisfaction in teaching because of many factors which may include family
responsibilities. It was, therefore, recommended in the study that the government should prepare
meaningful incentives for teachers in Kwara State to ameliorate the harsh economic condition.
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Introduction

Teaching is a profession that requires the mental, physical, emotional, and psychological balance of
the teachers. Satisfaction in the economic system of the country largely contributes to the effectiveness
and good performance of workers in their jobs, including education in any given country. However,
dissatisfaction, on the other hand, leads to discouragement and poor performance among the workers.
According to Saidu and Abubakar (2022), economic satisfaction refers to a system of economy that is
able to manage the production, distribution, and consumption of goods and services for the betterment
and development of the masses and society. Similarly, the International Community for Red Cross (2015)
described economic satisfaction as the ability of individuals, households, or communities to decently
achieve their primary needs for adequate sustenance. On the other hand, economic dissatisfaction is a
situation where by mismanagement is discovered in the production, distribution, and consumption of
goods and services in the country, which normally hinders effectiveness in the administrations, including
education.

Oyovwi (2022) delineated economic dissatisfaction as persistent hardship experienced by
individuals in the country that makes life unpalatable to the citizens. Similarly, economic dissatisfaction
is seen as a decline in economic activities in the country, which gives rise to poverty, corruption, and
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unemployment (Kumuyi, 2010). Generally speaking, economic dissatisfaction is a period of economic
downturn that normally affects the masses in all aspects of life, including education (Saidu&Abubakar,
2022). Thus, without satisfaction in the economic system of the country, teaching and learning will
become boring.

Education is a process of transmitting the beliefs, values, norms, and cultures of a particular person
from one generation to another through a well-planned curriculum (Usman, 2015). Oyovwi (2022) stated
that implementation of this curriculum is another task shouldered by the team of professional teachers in
the classroom in order to break it into teachable content for students. However, the system of the economy
adopted in Nigeria does not cater to the wellbeing and prosperity of teachers in the sense that the system
lacks the ability to improve teachers’ standard of living (Saidu and Abubakar, 2022). Corroborating this
submission, Andrew et al. (2023), Latunji and Akinyemi (2018), and the International Community for
Red Cross (2015) maintained that the economic system is balanced when it is able to provide the
necessities such as food, housing, hygiene, health among others for the citizens including teachers but
when the situation is opposite the economic is dissatisfied and it could lead to lackadaisical attitude in
the performance of workers including teachers. Saidu and Abubakar (2022) commented that despite all
economic philosophies and ideologies adopted to improve the Nigerian economic system, the situation
is dissatisfying, especially in the aspects of transportation and transactions.

Secondary education in Nigeria is facing a series of challenges as a result of economic dissatisfaction
that paralyzes all aspects of human life. Education, according to the Policy on Education (2014), is
expected to be an instrument of changes in the body, mind, and society through enhancement in the field
of innovation and invention (Okafor&Uju, 2021). However, the instructional objectives would be less
achieved when the economic situation of the country is not favorable. Bolarinwaet al. (2020) explained
that teachers’ preparation and motivation that predict students’ progress in the classroom would be
diluted, polluted, and unpredicted due to dissatisfaction with the country's economy.

Statement of the Problem

The teaching profession is a job that requires the emotional and psychological balance of teachers
for the effective and holistic achievement of educational objectives. The economic system of the country
is drastically affecting the system of education in Nigeria due to the dissatisfaction that teachers perceive
on the job. Poor conditions of teachers in terms of salary, welfare, and allowances, among others, make
them think of another alternative source of livelihood and sustenance. This, however, makes them feel
dissatisfied with the job and look for a lucrative one.

It is observed by different researchers such as Andrew et al. (2023) and Funk Houser (2012), among
others, that economic dissatisfaction has made the teaching profession a second alternative job among
job seekers in Nigeria. For instance, Andrew et al. (2023) and Funk Houser (2012)stated that teachers in
this country could be categorized among vulnerable individuals in society due to their dependence on the
little income they earn at the end of every month from either the government or private organizations.
Therefore, the present study investigated the influence of economic dissatisfaction on the teaching of
Islamic Studies in Kwara State.

Purpose of the Study
The main purpose of this was to investigate the influence of economic dissatisfaction on the teaching
of Islamic Studies in Kwara State. Specifically, the study examined:
1. the Islamic Studies teachers’ level of economic dissatisfaction in Kwara State
2. the influence of economic dissatisfaction on the teaching of Islamic Studies in Kwara State based
on gender
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3. theinfluence of economic dissatisfaction on the teaching of Islamic Studies in Kwara State-based
on school type

Research Question

The following questions were used in the study:

1. What is the Islamic Studies teachers’ level of economic dissatisfaction in Kwara State?

2. What is the influence of economic dissatisfaction on the teaching of Islamic Studies in Kwara
State based on gender?

3. Does economic dissatisfaction in the country have any influence on the teaching of Islamic
Studies in Kwara State based on school type?

Hypotheses

HO1.: there is no significant difference in the influence of economic dissatisfaction on the teaching
of Islamic Studies in Kwara State based on gender

HO2: there is no significant difference in the influence of economic dissatisfaction on the teaching
of Islamic Studies in Kwara State based on school type

Empirical Review on Economic Dissatisfaction on Teaching of Islamic Studies

Islamic Studies, like other subjects taught in school, requires to be handled by professional teachers
who take the teaching profession's favorite job. Equally, teachers’ emotional, mental, and psychological
fitness enhance teachers’ performance when the economy is fair and considerate. According to
Bamigboye et al. (2016), education in Nigeria suffers a series of setbacks as a result of a lack of
competent, devoted, and creative teachers in the field. This occurs, according to Bamibgoye et al., due
to an insignificant salary structure being designed by the government for teachers in the country.
Bamigboye and Adeyemi (2016) argued that many teachers in schools nowadays regard the teaching
profession as their second alternative because of the insignificant nature of salaries, which makes many
of them engage in other business ventures to support their monthly salaries. This, however, leads to
adversities in the achievement of educational goals and objectives because commitment, concentration,
motivation, and interest might be affected, especially if the business is more profitable.

Implementation of curriculum becomes difficult for teachers in the schools due to economic
dissatisfaction that has affected their psychological thinking and sound word comes from sound mind.
Enaibe (2013) observed that the implementation of the curriculum in the class would suffer when the
teachers are not economically balanced, and the result is adverse performance on the side of students.
Bamigboye et al. (2016) explained that the unstable changes in the price of commodities in the market
nowadays have drastically affected the well-being of many teachers in the country to the extent that many
of them are unable to pay house rent. Echor and Lohor (2022) stated that dissatisfaction with the economy
in this country had made teachers cut down their demands and manage the little available, which
consequently impacted negatively on their actions and reactions in the classroom.

Students’ academic performance is the major target of all stakeholders in education. The type and
location of schools where teachers work are also among the factors contributing to teachers’ level of
economic dissatisfaction in the country. Salary payment disparities among Federal, State, and private
teachers, the mode of supervision and monitoring, and job security also determine the nature of
dissatisfaction they display with the job. Life Learners (2020) observed that many teachers from both
private and public schools have engaged in examination malpractice between 2005 and 2011, as the
record showed. This is introduced among the teachers to augment the undeserved little amount of salary
being paid by the government. Andrew et al. (2023) also supported the view and stated that crimes such
as bribes for getting admission having high grades, to mention a few, have become a practice among the
Universities, Colleges of Education, and Poly Techniques teaching and non-teaching staff in Nigeria.
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Teachers’ job performance has been hampered due to the degree of discomfort and dissatisfaction
arising from poor accommodation, health care, and inability to get basic food needs, among others, which
are described to have a direct connection with the emotional, psychological, and mental state of
individuals (Andrew et al., 2023). This implies that teachers in Nigeria are not treated as expected, and
they have similar dreams to those highly paid workers in Nigeria; they pay the same revenue, bear the
same identity, buy the same commodities in the markets, and their wards attend the same schools.

Furthermore, Andrew et al. (2021) maintained that economic dissatisfaction causes inadequate food,
poor health care, poor accommodation, and a host of others, which have adverse consequences on
teachers’ thinking skills, health, and behaviors in the classroom and even the academic performance of
students. Similarly, Oyovwi (2022) submitted that teachers who are the curriculum implementers in
schools would not be able to perform well if they cannot meet their daily needs due to the high cost of
living brought about by economic dissatisfaction. The condition of teachers may bring about the division
of attention and poor concentration on the teaching profession, thereby reducing their performance. Some
even develop unnecessary attitudes toward their primary assignment in school and thereby give an
improper explanation of any concept taught; as such, students lose interest in the class activities, thereby
affecting their performance both in internal exams and others. Equally, Islamic Studies teachers who are
expected to portray a high level of modesty, morals and consideration could become non-challenges,
corrupt, bribe collectors and even perpetrators of examination fraud for money as a result of economic
dissatisfaction in the country.

Theoretical Framework

The theory of academic achievement developed by Wahlberg in 1981 was used in this study.
Wahlberg was an American educational psychologist who made tremendous contributions to the field of
psychology. His theory focuses on background characteristics that normally influence achievement in
the educational system. The theory states that the psychological characteristics of individuals and their
immediate psychological environment influence the educational outcome (Andrew et al., 2023).

The above-stated theory describes how the psychological state of individuals affects their
performance in educational settings. Teachers in schools who are marginalized and maltreated might not
be able to develop sound, positive, and effective attitudes toward the job due to the fact that their
psychological state is not working accordingly. They feel inferior and less important in society when
their social, economic, and medical status is to be compared with other workers in Federal parastatal and
universities, among others. This implies that teacher’ psychological characteristics as far as economic
dissatisfaction would influence their performance in the job no matter how they wish to show
consideration.

The figure presented below shows the relationship between the influence of economic dissatisfaction
on teachers’ psychological characteristics and their job performance in the schools. From the figure, it
was discovered that an increase in the sale of commodities in the market, transportation, medical charges,
and house payments had seriously contributed to dissatisfaction with the economy for teachers in Kwara
State. This situation, however, tends to influence teachers’ mental stability, emotional feelings, and
motivation which is likely to affect teachers’ performance in the schools.

ECONOMIC
DISSATISFACTION

1. Increase in the

price of sales -
2. Increase in the fees
of transportation
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Source: Field work 2024

Methodology

This study examined the influence of economic dissatisfaction on the teaching of Islamic Studies in
Kwara State. A descriptive research survey design was used in this study. The population of this study
was all secondary school teachers in Kwara State, while the target population was secondary school
Islamic Studies teachers in Kwara State. A multi-stage sampling technique was adopted in this study to
select the respondents. All Islamic Studies from the three Senatorial Districts (Kwara Central, North, and
South)inKwaraparticipated in the study. Furthermore, two local government areas were selected from
each Senatorial District using a simple random sampling technique. Therefore, llorin East and South
from Kwara Central, Moro and Patigi from Kwara North, and Ifelodun and Offa from Kwara South were
the selected local government areas used in the study. In addition, a purposive sampling technique was
adopted in selecting two secondary school Islamic Studies teachers from each school.

More so, out of 775 registered secondary schools in Kwara State, 412 are public secondary schools,
while 363 are private secondary schools (Ministry of Education and Human Capital, 2024). Also, 258
were selected using Krejcei and Morgan 1970. Hence, 43 secondary schools were selected from each
local government area (43x6=258). Therefore, 516 Islamic Studies secondary school teachers were used
in the study.

The instrument used in this study was an adapted questionnaire from Andrew et al. (2023) titled
Influence of Economic Dissatisfaction on Teaching of Islamic Studies (IEDTIS). The instrument
contained ten items, and four Likert- scales of Strongly Agree (SA), Agree (A), Disagree (D), and
Strongly Disagree (SD) were used to elicit information from the respondents. Secondary school students’
pro forma was used to determine their level of academic performance in the subject.

Both descriptive and inferential statistical tools were used in the study. The percentage was used to
analyze the demographic data of the respondents. All research questions had corresponding hypotheses
therefore, a t-test was used to test all hypotheses at a 0.05 level of significance.

Result and analysis

Table 1. Demographic representation of Participants (Islamic Studies Teachers)

Items Frequency Percentage
Gender

Male Teachers 315 73.6
Female Teachers 113 26.4
Total 428 100
School Type

Public schools 169 65.5
Private schools 89 345
Total 258 100.0

Table 1 displays the demographic representation of the participants, Islamic Studies teachers in
Kwara State. The table shows that out of 516 questionnaires distributed to Islamic Studies teachers in
Kwara State, only 428 (83%) questionnaires were properly done and retrieved. Therefore, out of 428
Islamic Studies teachers who participated in the study, 315 (73.6%) were males, while 113 (26.4%) were
females. This implies that the population of male Islamic Studies teachers who participated was higher
than the population of female Islamic Studies teachers in Kwara State. This also indicated that the
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population of males teaching Islamic Studies in secondary schools in Kwara State is higher than females.
Furthermore, it showed from the table that out of 258 secondary schools that participated in the study,
169 (65.5%) were public schools while 89 (34.5%) were private schools in Kwara State.

Research Question 1: what is the Islamic Studies teachers’ level of economic dissatisfaction in Kwara

State?

Table 2. The Islamic Studies teachers’ level of economic dissatisfaction in Kwara State

S/N

ITEMS

X SD Decision

1. High cost of commaodities in the market 249 0.50 Moderate

affects Islamic Studies teachers’
feeling in the classroom

emotional

2. Imbalance psychological state caused by 2.64 0.66 Moderate
economic dissatisfaction disallows Islamic
Studies teachers to have positive thought

about the job

3. Teachers’ salary discrepancies affects 256  0.62 Moderate
Islamic Studies teachers’ motivation

4. Challenging health status experienced by Islamic 3.040.64High
Studies teachers due to economic

dissatisfaction belittles their
commitment and concentration

5. Economic dissatisfaction in the country 2.71 0.68  Moderate
does not allow Islamic Studies teachers

to concentrate on teaching alone

6. Engaging in another alternative job coupled 3.08 0.86 High
with teaching affects Islamic Studies

teachers’ effectiveness
7. Uncontrolled emotional reacti

on caused 2.89 0.55 Moderate

by economic dissatisfaction does not

allow Islamic Studies teachers to
work effectively

8. High cost of transportation fare affects 3.23 0.84 High

Islamic Studies living styles

9. Impromptu increase in the charges of 2.61 0.89 Moderate

tenancy makes Islamic Studies
teachers lose interest in the job

10. Economic policies adopted by 3.16 0.81 High
the government in Nigeria disallow

Islamic Studies to perform effectively

Average Mean 2.84Moderate

Note: 0-1.99 is low, 2.00-2.99 is moderate and 3.00-4.00 is high, X=Mean, SD=Standard

Deviation

The table 2 showed that the average mean of the level of influence of economic dissatisfaction on
Islamic Studies teachers in Kwara State was moderate with 2.84. It was also appeared from the table that
hike in the transportation fare of teachers contribute large portion to their suffering because of highest
mean score of 3.23. This implies that many Islamic Studies teachers in Kwara State find it difficult to
manage the salary properly due to inconsiderable amount of money paid for their transportation.
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Hypotheses Testing
HO1: there is no significant difference in the influence of economic dissatisfaction on teaching of
Islamic Studies in Kwara State based on gender

Table 3. There is no significant difference in the influence of economic dissatisfaction on teaching of
Islamic Studies in Kwara State based on gender

Variable N Mean SD df t sig. Decision
Male 315  25.83 2.37

426 4396  0.000 Rejected

Femalell3  24.82 1.01

Source: SPSS 2025 version

Given that t-value of 4.396, df=426 and p-value 0.000<0.05, therefore the result of independent
sample t-test showed that there was significant difference between male and female Islamic Studies
teachers in the influence of economic dissatisfaction in teaching in Kwara State. This implied that both
male and female teachers of Islamic Studies in Kwara State experience the same problem as far as
economic dissatisfaction is concerned. It also displayed that male teachers of Islamic Studies are highly
dissatisfied with the economy of the country because of the mean score of 25.83.

HO02: there is no significant difference in the influence of economic dissatisfaction on teaching of
Islamic Studies in Kwara State based on school type

Table 4. There is no significant difference in the influence of economic dissatisfaction on teaching of
Islamic Studies in Kwara State based on school type

Variable N Mean SD df t sig. Decision
Public 169  25.45 2.55

256 -1.097  0.000 Rejected

Private 89 25.76 1.04

Source: SPSS 2025 version

Table 4 shows that the mean and standard deviation for public schools were 25.45 and 2.55,
respectively, while the mean and standard deviation for private schools were 25.76 and 1.04 with df=256.
The calculated t-value was -1.097and p-value 0.000<0.05. Therefore, since the p-value was less than
0.05 then, hypothesis two was rejected that there was a significant difference between public and private
Islamic Studies teachers in the influence of economic dissatisfaction on teaching in Kwara State. This
implied that both male and female teachers of Islamic Studies in Kwara State experience the same
problem as far as economic dissatisfaction is concerned. Given that the mean score for public was 25.45
and private 25.76, it showed that the influence was almost the same.

Discussion of the Findings

The finding of the study showed that the percentage of male Islamic Studies teachers who
participated in the study was higher than the percentage of female Islamic Studies teachers in Kwara
State. This might be a signal showing that the number of male Islamic Studies teachers is higher than
that of female counterparts in Kwara State. Similarly, the study revealed that the percentage of public
teachers was higher than that of private schools in Kwara State.

Furthermore, there was a significant difference in the influence of economic dissatisfaction on the
teaching of Islamic Studies in Kwara State based on gender in Kwara State. This result is in line with the
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finding of Echor and Lohor (2022) that economic dissatisfaction in the country has a great significant
impact on teachers’ jobs and family management. The finding of the study also showed that there was a
significant difference between public and private Islamic Studies teachers in the influence of economic
dissatisfaction in teaching in Kwara State. The finding of the study agreed with the finding of Oyovwi
(2022) that economic dissatisfaction has a great impact on the implementation of the Science curriculum
in Delta State.

Conclusion

Based on the findings of the study, it was concluded that the level of influence of economic
dissatisfaction among Islamic Studies teachers in Kwara State is moderate. It was also concluded that
male Islamic Studies teachers experience a high level of economic dissatisfaction in teaching because of
many factors, which may include family responsibilities. The study also concluded that the difference in
the level of dissatisfaction in the job between public and private teachers of Islamic Studies was very
little which indicated that all teachers experience the same nature of problem.

Recommendations

The following were the recommendations generated in the study based on the findings:

1. School management should plan a way of sustaining Islamic Studies teachers’ motivation and
dedication;

2. Government should implement minimum wages for Kwara State teachers to ease the situation;

3. Private organizations should design meaningful incentives for the teachers in order to ameliorate
their suffering.
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HUT'EPUSAHBIH KBAPA IITATBIHIAAT'BI OPTA MEKTEIITEPJAE UCJIAMTAHY
IIOHIHIH M¥TAJIIMAEPIHIH OHIMJAUIII'THE 9KOHOMMKAJIBIK
KAHAFATTAHBAYUWBIJIBIKTBIH OCEPI"

Anparna. byn 3eprrey Hurepusueiy KBapa mrarsiHga opra MEKTENTeple MCIaMTaHy MOHIHIH
MYFaTiMAEpiHIH OHIMIUIIrHE SKOHOMHUKAIIBIK KaHAaFaTTaHOAYIIBUIBIKTRIH 9CEepiH 3epTTeldl. 3epTTeyae
cunarTaMaiblK SUrVeY 3epTTey Au3aiiHbl KOJAaHbU1bl. 3epTTey 00beKkTicl peTinae KBapa mraTelHIarbl
OapIbIK MCIaMTaHy MOHIHIH MyFalliMepl KapacThIpbUIIbl. 3epTTey Kypasbl peTiHae « IKOHOMHUKAIBIK
KaHaFraTTaHOAYIIBUIBIKTBIH UCIamMTaHy ToHIH okpITyFa ocepi (IEDTIS)» aTTer OGeitimaenren cayamHama
KOJIJaHbUIBL. 3epTTey/le CUIaTTaMalblK JKOHE HHAYKTHBTI CTAaTUCTHKAJBIK OICTEp KOJJIAHBLIBIL.
PecnionnenTrepiin 1eMorpa@usuiblK JAepeKTepl MalbI3AbIK KOPCETKIIINEH TalJaHbl, ajd OapiblK
rUroTe3anap/sl TeKcepy YIIiH t-TecTi KONJaHbUIAbL. 3epTTey HoTmxkenepi KBapa mraTelHIarel opTa
MEKTEINTEeP/Ie HCIaMTaHy IMOHIHIH MyFaliMJepl apachlHIa €p ajaMJap/blH HaibI3bIK KOpCEeTKIII
oifenepneH >xorapbl ekeHl aHbIKTangbl. CoHbIMeH Karap, KBapa mtaTblHAa HcIamMTaHy MOHIHIH
MyFalliMJIepl SKOHOMHUKAJIBIK KUBIHJIBIKTapFa KapaMacTaH >XaFaaiibl O0ackapyra KaOUIeTTI eKeHJIri
KepceTuiai. JlereHMeH, SKOHOMHUKAJIBIK KaHaFraTTaHOAYIIBUIBIKTBIH MYFaJiMJIepre acepi >KbIHBIC MEH
MEKTeI TypiHe OaliIaHbICThl A TapiIbIKTall albIpMalIbUIBIKKA HE €KeH1 aHBIKTAJAbI. 3epTTeY HOTHKeENepl
Ooitbinmia  KBapa ~ mTartelHOa ~— MclIaMTaHy — IOHIHIH MyFasiMziepiHe YKOHOMHUKAJIBIK
KaHaFaTTaHOAYIIBUIBIKTBIH OCEP JACHTEWl OPTabIK JEHreHe eKeHIr auThUIAbl. 3epTTeyIe YKIMETKE
KBapa mrarelHIaFrel MyFaliMAEpAiH KUBIH 3KOHOMMKAJBIK KaFAalblH >KEHUINETY VIIIH MarbIHAJIbI
BIHTAJIAH/IBIPY IIapajiapblH 931pJI€y YChIHBUIBL.

Tyiiin ce3aep: DKOHOMUKAIBIK KaHAFaTTaHOAYIIBUIBIK, YCTa3/AbIK, HCIIAMTaHy MYFalliMJepi, opTa
MEKTETI.
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BJIAAHUE SKOHOMHUYECKOI'O HEJOBOJIbCTBA HA TIPOU3BOAUTE/IBHOCTD
YUUTEJEHN HCIIAMCKHUX HCCIIEAOBAHHUU B CPEJHUX IIKOJIAX IITATA KBAPA,
HUT'EPUSA

AHHOTanus. B 3TOM ucciie1oBaHUM W3y4aioCh BIUSHHE YKOHOMUYECKON HEYTOBICTBOPEHHOCTH
Ha MPOU3BOAUTEIBHOCTh YUYHUTENIEW HCIAMCKHUX HCCIEOBaHWNA B CpeqHUX IIKojax mTara Ksapa,
Hurepus. HccnenoBarenbckuii Au3aiiH, UCMOJIB30BAHHBIN B ATOM HMCCIICIOBAHUHU, MPEACTABIISIT COOOM
onucaTelbHbId Au3aiiH onpoca. COBOKYMHOCTh 3TOrO HCCIEIOBAaHMS BKJIIOYala BCEX YyduTelen
HCIAMCKHX HccaenoBanuii B mrare KBapa. MTHCTpyMeHTOM, MCIIOJIb30BaHHBIM B 3TOM HCCJICIOBAHHH,
ObLTa alanTUPOBaHHAs aHKETa IMOJ Ha3BaHUEM «BIMsSHHE YKOHOMHYECKON HEYJTOBIIETBOPEHHOCTH Ha
npenoaaBanue uciamckux uccienoBanui (IEDTIS)». B atoM mccrnenoBaHu#M HCIONB30BATUCH Kak
oIHcaTeNbHbIC, TAK W HH()EPEHIINAIBHBIC CTATUCTHYCCKHE WHCTPYMEHTHI. JleMorpadudeckue JTaHHbIC
PECIIOHICHTOB aHAJIM3UPOBAIIMCH C MCITOJIb30BAaHUEM IPOIICHTOB, B TO BpeMs Kak JUIsl TIPOBEPKH BCEX
TUIIOTE3 B MCCIICIOBAHUH HCIIOIB30BaJICA t-KpuTepuid. Pe3ynbTaTsl 3TOro UCCie0BaHus OKa3alid, YTO
MIPOLIEHT MY>KYMH-YUHUTENEH NCIaMCKIX MCCIeIOBAaHUMN B CpEAHHX IIKoyax B mrtaTe KBapa Boliie, yeM
KEHIIMH. AHAJIOTHYHBIM 00pa3oM, pe3yibTaT MOKa3al, YTO YUYUTENS UCIaMCKUX UCCIIE0OBAHUH B IITATE
KBapa crnocoGHBI yIpaBisTh KECTKOW KOHOMHUKOHN B CcTpaHe, XOTS Obljla 3HAYUTENIbHAsA pa3HHIIA BO
BIIMSIHUM YKOHOMHYECKOU HEYJOBJIETBOPEHHOCTH HA YUUTEJEH B 3aBUCUMOCTH OT T10JIa U TUIIA IIKOJIBI.
B wuccnemoBanum Obul  cAemaH BBIBOJ O TOM, YTO YPOBEHb BIMSHHUS SKOHOMHUYECKOM
HEYJIOBJIIETBOPEHHOCTH Ha IIpernojaBaTeliell ucaaMcKux Hayk B mtate KBapa Obu1 ymepeHHbIM. [loaTomy
B HCCIIEZIOBAHUU OBLIO PEKOMEHI0BAHO, YTOOBI IPABUTEIHCTBO MOJTOTOBUIIO 3HAUUMBIE CTUMYJIbI TS
npenoaasartesnie B mrate KBapa, 4TO0BI YIyUIIUTh TAXKEI0€ SIKOHOMUYECKOE TIOJI0KECHHE.
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